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It is the company policy to take all reasonable steps to prevent personal injury and to protect 

everyone from foreseeable work hazards. This includes customers and the general public so 

far as they come into contact with the activities of the company. The company takes overall 

responsibility for the implementation of this policy for the following key areas.  

 
• To ensure that all Managers and Supervisors are aware of their responsibilities under 

legislation and for the implementation of this policy in contracts under their control.  

• To provide and maintain equipment and working conditions which are safe and without 

risks to health.  

• To implement and maintain safe working Systems.  

• To ensure that all goods and services purchased conform to all appropriate legislation.  

• To provide appropriate information / training instructions to enable employees to perform 

their work safely and effectively.  

• To ensure that the Health & Safety Regulations of both the Company and its customers 

are complied with. 

• Ensure that sub-contractors are aware of their responsibilities and co-operate in the 

implementation of this policy.  

• To make available all necessary safety devices and protective equipment.  

 
To inform employees of their duties and responsibilities under legislation, including Health & 
Safety at work Act 1974, with particular attention to the following obligations -  

 
It shall be the duty of every employee while at work:  

  
• To take reasonable care of the Health & Safety of him or herself and other persons who 

may be affected by his/her acts or omissions at work and  

 

• To comply fully with any duty or requirement imposed with regards to health and safety 

by the employer or employer’s representative relevant to the statutory provisions.  
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